
Vocal Leader Checklist
Good Vocal Leaders are:

Engaging
They are flexible, responsive and share their enthusiasm to 

create enjoyable, relevant and well-paced sessions.

Supportive
They respect group members, value effort, celebrate 

achievements and encourage reflection.

Inclusive
They enable all group members to participate, by taking different abilities 

into account and respecting everyone’s contribution.

Supportive of progression
They are willing to try a range of approaches that help people improve, 

highlighting opportunities for development.

Effective communicators
They employ appropriate verbal and non-verbal methods of communication enabling 

all group members to understand and learn to the best of their abilities.

Creative
They encourage experimentation and invention, using a range of different approaches and ideas.

Committed to Learning
They are open-minded and eager to learn and take responsibility for 

their own continuing professional development.

Musical
They are committed to developing their own musical skills; they embrace a diverse 

range of music; are able to challenge a group appropriately and; find ways to 
explore different forms of musical expression.

Community-focussed
They are committed to an ethos of collaboration, partnership and developing connections.

Caring about the voice
They understand good vocal health, and care for the voices of others as well as their own.


